
DISTRICT PERSONNEL REPORT 
April 15, 2024 

 
 

A. CERTIFICATED PERSONNEL 
 

 Approve the following: 
 

The following person has requested an unpaid leave of absence: 
 

Katie Kim, .80 FTE at Los Altos High School, effective August 7, 2024 
through January 5, 2025 (return to work January 6, 2025,  .80 FTE at 
LAHS) 

 

The following person has requested a leave of absence: 
 

Kristin Cardenas, .20 FTE at Mountain View High School, effective August 
7, 2024 (remains .80 FTE at MVHS) 

 

 The following persons are continuing on a leave of absence: 
 

Jessica Cohen, 1.0 FTE Art at Mountain View High School,                           
effective April 17, 2024 - June 6, 2024 

 
Matt Shih, .40 FTE English at Mountain View High School,             
effective March 6, 2024 - June 6, 2024 (remains .60 at MVHS) 

 

The following persons have been reappointed for the 2024-25 
school   year: 

   
  Jenna Adams, .80 FTE Science at Mountain View HS 
   
  Yoli Gavaldon, 1.0 FTE ELD at Mountain View HS 
 
  Mackenzie Griffin, 1.0 FTE Math at Mountain View HS 
 
  Jonathan Hubbs, 1.0 FTE Social Science at Mountain View HS 
 
  Simon Huynh, 1.0 FTE Science at Mountain View HS 
 

Michael Knox, 1.0 FTE Spanish at Mountain View HS 
 
  Janet Lewis, 1.0 FTE SPED at Mountain View HS 
 
  Nicolas Lindbloom-Airey, 1.0 FTE Math  at Mountain View HS 
   
  Oscar Lopez-Figueroa, 1.0 FTE Science at Mountain View HS 
 

Jack West, 1.0 FTE Science  at Mountain View HS 



 
   
 
 
B. CLASSIFIED PERSONNEL 
 

 Approve the following: 
 

The following persons have been appointed to a probationary position: 
 

 Hector Ortega, 1.0 FTE Groundskeeper at Los Altos High School, 
 effective April 1, 2024 

 
 Sarai Pulido, 1.0 FTE Custodian at Los Altos High School, 
 effective April 1, 2024 

 
 Miriam Amaya, 1.0 FTE Sr. Staff Secretary at Mountain View High School, 
 effective April 3, 2024 

 
 Pedro Lozada, 1.0 FTE Custodian at Alta Vista High School, 
 effective April 15, 2024 

 
   
The following Reclassification recommendations are being presented for 
approval effective July 1, 2024. 
Candidates are being recommended after panel review as well as Superintendent approval.  
 
Shaunie Beacham 

Range 47 Program Technician to Range 49 Program Technician II 
recommended  
In the role she is  managing data and ensuring that errors are cleaned up and avoided is 
essential. Responsible for training colleagues and endpoint users at the sites on an ongoing 
basis. In role needs ability to analyze data to correct errors before submission and ensure 
students are receiving needed services  

 
Dustin Cooley  

Range 43 Workability Placement Specialist  to Range 50 Transition Program 
Coordinator request partially recommended  (see below) 
Committee approved range 47 reclassification  
Committee approved title change to Transition Program Coordinator 
Committee approved change from 10 months to 11 month schedule (in order to 
mirror the job coaches who are already at 11 months)  
Workability in title is limiting so expanding title to Transition Program Coordinator. Pay 
acknowledging margin of error is high, increased number of programs and related grants, 
and directly impacts students and funding for programs/student supports. 

 

https://docs.google.com/document/d/16YnKvkNBR5pN4lTxv8dq7exMrGspdF9leTe3dduqzas/edit
https://docs.google.com/document/d/16YnKvkNBR5pN4lTxv8dq7exMrGspdF9leTe3dduqzas/edit
https://docs.google.com/document/d/12myudmhoRiGEm5BrQHgtjWbYzLoqX_2c1LBhWyzknwg/edit
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