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Products & Services

Products & Services Quantity Unit price Price

Annual Update 1 $3,510.00/ year $3,510.00/ year

Annual subtotal $3,510.00

Total $3,510.00

Comments

Mountain View HS, Los Altos HS, Alta Vista HS

PRICING NOTES, DEFINITIONS OF LEVELS: 

Ripple Effects for Kids, Ripple Effects for Teens, Educator Ally

SILVER:

Student intervention program Ripple Effects for Kids, Ripple Effects for Teens, or

Educator Ally

“Playlist” creation tools to assign lessons to student(s)

Data Viewer - tool for progress monitoring and documentation of student use 

Dashboard with basic administrative functions (block topics, manage student

accounts, etc.)

Basic Implementation PD Package 

Phone and email technical support

GOLD:

Everything in Silver level



Pocket Coach (Smartphone version of Ripple Effects for Teens)

Screen for Strengths - Youth self-assessment designed to measure seven social

emotional attributes 

Enhanced Data Tool - Aggregate, anonymous group usage data, that includes number

of logins by staff and students, numbers of minutes of use by school and district, list of

all topics accessed (sensitive/personal topics included)

Enhanced Sustainability & Capacity PD Package

Pricing Notes: Ripple Effects for Kids, Teens, and Ally Programs

Electronic processing, delivery and set-up fee of $50 per school/site is added to all

orders

Beginning October 1, 2022, SIS integration fee $200/school/year where applicable

Promotional print posters available:

1 Ripple Effects for Kids poster set (6 posters) - $12.36 + shipping

1 Ripple Effects for Teens poster set (9 posters) - $17.28 + shipping

Professional Development Services & Supports

Descriptions

Basic Implementation Package (Virtual)

Provided at all Student Program purchase levels, this package includes:

One planning meeting with site/district individual(s) overseeing the implementation

that covers: logistics of implementation & tech set-up; rollout planning, support with

alignment of best practices of use matched to the setting(s) where the program will be

implemented; and scheduling of webinar training sessions.

Up to two 90-minute live, customized implementation training webinars. Designed to

train staff implementing Ripple Effects in best practices of program use. The webinars

are adapted to the settings, technology constraints and outcome goals. Topics often

covered include how to use: the student programs, the administrative dashboard, the

planning and progress monitoring tools.

These sessions can be recorded for future reference.

Unlimited telephone/email support from our team of technical/implementation

experts.

Access to a digital library of implementation resources 

With the renewal of Annual Update Plan or license subscription, client renews Basic

Implementation Package services.

Sustainability and Capacity Building Professional Development Package (Virtual)



Sustainability and Capacity Building Professional Development Package includes all

services and implementation resources in the Basic Implementation Package, as well as

provides additional support to your district at all stages in the implementation process.

Included in this package are services to support leadership/program manager(s), as well as

additional live and virtual supports for implementers.

For Leadership / Program Managers: Ongoing support for adoption and management

The package begins with your assigned Ripple Effects implementation manager working

with district leadership to develop an adoption plan to scale and sustain programming. It is

followed by a mid-year opportunity to assess progress and identify needed actions. The

year concludes with an end of year evaluation, and planning for next year. This package

includes anytime access to the Enhanced Data Reporting tool.

Initial Planning Mid-year Review & Planning End-of-year Review,

Evaluation and Planning

Defining goals and

strategies to achieve

them

Consult on alignment

with initiatives, curricula,

assessments, etc.

Logistical planning –

training pathways”

Technical set-up &

integration

Support with review &

analyze progress data

Identify additional

strategies to continue to

work towards goals

Support with analysis

of usage data & year-

end assessments

Support with reporting

and documentation

Consult on strategic

planning for upcoming

year

For Implementers: Ongoing, customizable training and supports 

In addition to the services and resources offered in the Basic Implementation Package, this

enhanced capacity-building offering also includes the option of virtual, live sessions with

Ripple Effects certified trainers as described below: 

Targeted Implementation Coaching Sessions. Whether expanding usage of the

student programs to a new setting or tier, or if your staff want to fine tune their

practice, Ripple Effects targeted coaching sessions are designed to fit the needs of

your group. Sessions run 30 minutes. Limit 3/year.

“Office Hours” Different than our coaching sessions, these offer an open forum

attended by a Ripple Effects implementation specialist. Formats include Q&A or

collegial sharing & collaboration as it relates to Ripple Effects implementation. Limit

3/year.



With the renewal of Annual Update Plan or license subscription, client renews the

Sustainability and Capacity Building Professional Development Package

Live On-site Training (Recommended for purchases with several sites)

Ripple Effects offers both on-site Implementation Training and Trainer Training. These half

and full day sessions are differentiated, yet structured, and highly interactive. They can be

purchased individually or as add-ons to the Basic Implementation Package or Planning,

Sustainability and Capacity Building Professional Development Package.

Implementer Training: 6-hour or two 3-hour sessions

On-site training course on how to create individual or site implementation plans, deliver the

student programs effectively to their students, and monitor student progress. Each training

can accommodate up to 30 participants with a maximum of 10 school sites. Travel/living

expenses for one trainer included.

Ripple Effects Trainer Training (Virtual and/or On-site)

Ripple Effects’ customized Trainer Training provides organizations/districts “in-house”

capacity and expertise to implement, sustain and scale Ripple Effects interventions. Trainer

training takes place over the course of the year with virtual and in-person options. 

As part of the adoption process, a one day in-person training session is held, where

designated trainees work with their Ripple Effects’ Implementation Specialist to develop an

organization/district adoption plan that aligns Ripple Effects with their organization/district

initiatives and goals. Participants learn how to use the Ripple Effects Learning System for

planning, assessment, delivery, progress monitoring, documentation, and evaluation, as

well as the ability to teach others within their organization how to implement effective

programming. 

Following this one-day trainer training, clients have the option of having the Ripple Effects

Implementation Specialist, with trainees, lead an on-site implementer training.

Throughout the year, trainees continue to receive ongoing virtual coaching and check-ins to

support their management of implementation and training of staff. Including, mid-year

opportunities to assess progress toward implementation goals and identify needed actions,

as well as end-of-year evaluation and planning support for the following year.

Initial Planning Mid-year Review &

Planning

End-of-year Review,

Evaluation & Planning

Support with defining

goals and strategies to

achieve them

Review & analyze

progress data

Identify additional

strategies to continue

Support with analysis of

usage data & end-year

assessments



Consult on alignment

with initiatives, curricula,

assessments, etc.

Logistical planning –

define training needs and

pathways

Technical set-up &

integration

work towards goals Support with reporting

and documentation

Support with strategic

planning for the upcoming

year

 

 


