Santa Clara County Q Office of Education

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENTS

Schoot District: MVLAUHSD

Bargaining Unit: CSEA

Period of Agreement: 23-24 ONE-TIME 2% OFF SALARY SCHEDULE

Date of Public Meeting:

FTE: 149.66

6/3/24

Please submit copies of the tentative agreement(s) and updated muiti-vear projection (Unrestricted, Restricted,

Combined) with the disclosure;

Government Code Sectton 3547.5: Before a public school employer enters into a written agreement with an exclusive representative covering matters within
the scope of represeniation, the major provisions aof the agreement, including but not limited to, the casts that would be incurred by the public school employer
under the agreement for the current and subsequent fiscal years. shall be disclosed at a public meeting of the public school employer in a format established

Jor this purpose by the Superintendent of Public Instruction

2023-2024 2024-2025 2025-2026
Salary Schedule Increases {ongoing) 0.00%
Is increase retroactive? If yes specify date NO
Off-Schedule Payments Specifiy amount per FTE 2%
Are the off schedule payments retroactive? If yes specify date YES 712023
Pavroll Processing Date for Salary
Payroll Processing Date for Retro
Is Health & Welfare capped? If yes, insert Cap amount NO 0 NO [ N [
Employer paid Health and Welfare Range per employee low tgh low Tih [0 hazh
including Dental and Vision
Bargaining Unit FTE Participating in Health & Welfare
Required to Complete: Details {cap limit; plan coverage, eic. is the cap changing with this settlentent?):
No change in health &welfare benefits or plan coverage
Other Provisions:
TOTAL CUMULATIVE COST INCREASE OF PROPOSED AGREEMENT IN PRESENT & FUTURE YEARS I
Indicate the cumulative costs of salary and benefit increases that would be incurred above the mast current Board Approved Budget. Please
only include costs for this agreement.
2023-2024 2024-2025 2025-2026
Total Bargaining Unit Ongoing Salary Increases
Total Bargaining Unit One Time payments 337,551
Increased Statutory Costs (Employer paid Benefits, STRS/PERS) 90,059
Increase in Employer Paid Health and Welfare Benefits 29,715
Other Compensation Costs
Other Non-Compensation Costs
Total Cost of Settlement for this Bargaining Unit 457,324 B "
Total % Increase
Projected STRS/PERS Rates
*please include statutory costs lied to salary such as emplayer-paid taxes and PERSSTRS
STATUS OF BARGAINING UNIT/EMPLOYEE AGREEMENTS
Indicate the current status (whether settled or not seitled) of the remaining units
Bargaining Unit FTE Status
CSEA 149 66 Settled

SCCOE DBAS Collective Bargaining Disclosure 11,22 19



Year: 2023-24 Year: 2023-24 Year 2023-24
Total Revenues 138,495 087 390,000 138,885,087
Expenditures
1000 Cernificated Salartes 56,165,272 1,098 283 57,263,555
2000 Classified Salaries 21,393,753 389,535 21,783,288
3000 Benefits 37,937,852 376,579 38,314,431
4000 Instructional Supplies 5961118 5.961,118
5000 Contracted Services 17,397,521 17,397,521
6000 Capital Outlay 1,699,500 1,699,500
7000 Other 24,527 24,527
Total Expenditures 140,579,542 1,864,397 142,443,939
Interfund Transfer In -
Interfund Transfer Out (enter as negative) {184.670) {184,670)
Other Financing Sources -
Other Financing Uses (enter as negative) -
Total Other (184,670) - {184,670)
Operating Surplus (Deficit) {2,269,125) (3,743,522)
Beginning Fund Balance 17,561,032 17,561,032
Projected Ending Balance 15,291,907 13,817,510
Avsilable Reserves
Available Reserves
(Optional: Include Fund 17 Special Reserve) 8,663,262 8,663,262
Reserve For Economic Uncertaintics 4,222 926 4278858
Total Available Reserves 12,886,189 12,942,120
State Required Reserve %o [ % <-- Change to districl’s state requirement
State Required Reserve § 4,222 926 | | 4,278,858

CERTIFICATION NO. 1
The disclosure document must be signed by the distnict superintendent and chief business officer at the time of public disclosure.
In accordance with the requirements of Government Code section 3547 5, the superintiendent and chief business officer of the school district hereby certify that
the district can meet the costs incurred under the Collective Bargaining Agreement between the District and the Bargaiming Unit during the term of the
agreement

Ciuef Business Officer Date
District Superintendent Date

CERTIFICATION NO. 2
The disclosure document musi be signed by the president or clerk of the governing board at the time of formal board action on the proposed agreement.
The information provided in this document summarizes the financial implications of the proposed agreement and is submtted to the governing board for public
disclosure of the major provisions of the agreement (as provided in the "Public Disclosure of Proposed Bargaining Agreement”) in accordance with the
requirements of AB 1200 and Government Code section 3547.5.

President or Clerk of Goverming Beard Date

SCCOE DBAS Collective Bargaining Disclosure 11.22.19




Santa Clara County é Office of Education
DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENTS

School District: MVLAUHSD

Bargaining Unit: DTA FTE: 27285
Period of Agreement: 23-24 1-TIME 2% OFF SALARY SCHEDULE Date of Public Meeting: 6/3i24

Please submit copies of the tentative agreement(s) and updated multi-year projection (Unrestricted, Restricted,

Combined) with the disclosure.

Government Code Section 3547.5. Before a public school employer enters into a written agreemeni with an exclusive representative cavering matters within
the scope of representation. the major provisions of the agreement, including but not limited to, the costs that would be incurred by the public school employer
under the agreement for the current and subsequent fiscal years, shall be disclosed at a public meeting of the public school employer in a format established
Jor this purpose by the Superintendent of Public Instruction.

2023-2024 2024-2025 2025-2026

Salary Schedule Increases (ongoing} 0 00% -
Is increase retroactive? If yes specify date NGO

Ofi-Schedule Payments Specifiy amount per FTE 2%

Are the off schedule payments retroactive? IFyes specify date YES 77172023

Payroll Processing Date for Salary
Payroll Processing Date for Retro

Is Health & Welfare capped? If yes, insert Cap amount NO (/)

Employer paid Health and Welfare Range per employee low hagh low high Ty hieh
including Dental and Vision 3 $ b3

Bargaining Unit FTE Participating in Health & Welfare

Required to Complete: Details {cap hmit, plan coverage, eic. is the cap changing with this settlement?).

No change in healih &welfare benefits or plan coverage

TOTAL CUMULATIVE COST INCREASE OF PROPOSED AGREEMENT IN PRESENT & FUTURE YEARS

[ndicate the cumulative costs of salary and benefit increases that would be incurred above the most current Board Approved Budget Please
only include costs for this agreement. i

2023-2024 2024-2025 2025-2026
Total Bargaining Unit_Ongoing Salary Increases
Total Bargaining Unit One Time payments 985,421
Increased Statutory Costs (Emplayer paid Benefits, STRS/PERS) 188,215
Increase in Employer Paid Health and Welfare Benefits 25651

Other Compensation Costs
Other Non-Compensation Costs
Total Cost of Settlement for this Bargaining Unit 1,199 287 -
Total % Increase

Projected STRS/PERS Rates

*please include statutory costs fted to salary such as employer-pawd taxes and PERS/STRS

r STATUS OF BARGAINING UNIT/EMPLOYEE AGREEMENTS
Indicate the current status (whether settled or not settled) of the remaining units
Bargaining Unit FTE Status
DTA 272 85 Setiled

SCCOE DBAS Cofleciive Bargaining Disclosure 11 22 19



Year: 2023-24 Year: 2023-24 Year: 2023-24
Total Revenues 138,495,087 390,000 135,885,087
Expenditures
1000 Certificated Salaries 56,165,272 1,098,283 57,263,555
2000 Classified Salaries 21,393,753 389,535 21,783,288
3000 Benefits 37,937,852 376,579 38,314,431
4000 Instructional Supplies 5,961,118 5,961,118
5000 Contracted Services 17,397,521 17,397,521
6000 Capital Qutlay 1,699,500 1,699,500
7000 Other 24,527 24,527
Total Expenditures 140,579,542 1,864,397 142,443,939
Interfund Transfer In -
Interfund Transfer QOut (enter as negative) (184,670) (184,670)
Other Financing Sources -
Other Financing Uses (enter as negative) o
Total Other (184,670) - (184,670)
Operating Surplus (Deficit) (2,269,125) (3,743,522)
Beginning Fund Balance 17,561,032 17,561,032
Projected Ending Balance 15,291,907 13,817,510
Available Reserves
Available Reserves
(Optional. Include Fund 17 Special Reserve) 8,663,262 8,663,262
Reserve For Economic Uncertainties 4,222,926 4,278,858
Total Available Reserves 12,886,189 12,942,120
State Required Reserve % | 3% <-- Change to district’s state requirement
State Required Reserve $ 4,222,926 | 4,278,858

CERTIFICATION NO, 1
The disclosure document must be signed by the district superintendent and chief business officer at the time of public disclosure
In accordance with the requirements of Government Code section 3547 3, the superintendent and chief business officer of the school district hereby certify that
the district can meet the costs incurred under the Collective Bargaiming Agreement between the District and the Bargaining Unit during the term of the
agreement.

Chief Business Officer Date

District Superintendent Date

CERTIFICATION NO. 2
The disclosure document must be signed by the president or clerk of the governing board at the time of formal board action on the proposed agreement

The information provided in this document summarizes the financial imphcations of the proposed agreement and is submutted to the governing board for public
disclosure of the major provisions of the agreement (as provided in the "Public Disclosure of Proposed Bargaining Agreement”} in accordance with the
requirements of AB 1200 and Government Code section 3547 5

President or Clerk of Governing Board Date

SCCOE DBAS Collective Bargaining Disclosure 1122 19



Santa Clara County é— Office of Education

DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENTS

School District: MVLAUHSD
Bargaining Unit: UNREPRESENTED FTE:
Period of Agreement: 23-24 1-TIME 2% OFF SALARY SCHEDULE Date of Public Meeting:

40,03
6324

Please submit copies of the tentative agreement(s) and updated multi-vear projection (Unrestricted, Restricted,

Combined) with the disclosure.

Government Code Section 3547.5: Before a public school employer enters into a written agreenient with an exclusive representative covering matters within
the scope of representation. the major provisions of the agreement, including but not limited to. the cosis that would be mncurred by the public school employer
under the agreement for the current and subsequent fiscal years. shall be disclosed at a public meeting of the public school employer in a format established
Jor this purpose by the Superintendent of Public Instruction

2023-2024 2024-2025
0.00% -

2025-2026

Salary Schedule Increases {ongoing)
Is increase retroactive? If yes specify date NO
Off-Schedule Payments Specifiy amount per FTE 2%

7112023

Are the off schedule payments retroactive? If yes specify date YES

|Payroll Processing Date for Salary
Payroll Processing Date for Retro
Is Health & Welfare capped? [f yes, insert Cap amount NO ]
Employer paid Health and Welfare Range per employee low high tow high bow hagh
including Dental and Vision 3 $ b
Bargaining Unit FTE Participating in Health & Welfare

Required 1o Complete: Details fcap limit; plan coverage, etc._is the cap changing with this settlement?}:

No change n health &welfare benefits or plan coverage

OQther Provisions:
TOTAL CUMULATIVE COST INCREASE OF PROPOSED AGREEMENT IN PRESENT & FUTURE YEARS J
Indicate the cumulative costs of salary and benefit increases that would be incurred above the most current Board Approved Budget Please
only include costs for this agreement
2023-2024 2024-2025 2025-2026
Total Bargaining Unit Ongoing Salary Increases
Total Bargaining Unit One Time payments 164,847
Increased Statutory Costs (Employer paid Benefits, STRS/PERS) 35,426
Increase in Employer Paid Health and Welfare Benefits 7514
Other Compensation Costs
Other Non-Compensation Costs
Total Cost of Settlement for this Bargaining Unit 207,787 -
Total % [ncrease
Projected STRS/PERS Rates

*please include statutory costs tied to salary such as employer-paid taxes and PERS/STRS
| STATUS OF BARGAINING UNIT/EMPLOYEE AGREEMENTS

Indicate the current status {whether settled or not settled) of the remaining units

Bargaining Unit

Status

UNRESPRESENTED

40.05

Settled

SCCOL DBAS Collecrive Bargaimng Disclosure 1] 22 {9



Year: 2023-24 Year: 2023-24 Year. 2023-24
Total Revenues 138,495,087 390,000 135,885,087
Expenditures
1000 Ceruificated Salaries 56,165,272 1,098,283 57,263,555
2000 Classified Salaries 21,393,753 389,535 21,783,288
3000 Benefits 37,937,852 376,579 38,314,431
4000 Instructional Supplies 5,961,118 5961,118
5000 Contracted Services 17,397,521 17,397,521
6000 Capual Qutlay 1,699,500 1,699,500
7000 Other 24,527 24,527
Total Expenditures 140,579,542 1,864,397 142,443,939
Interfund Transfer In -
Interfund Transfer Out {enter as negative) (184,670) (184,670)
Other Financing Sources &
Other Financing Uses (enter as negative) -
Total Other {184,670) - (184,670)
Operating Surplus (Deficit) (2,269,123) (3,743,522)
Beginning Fund Balance 17,561,032 17,561,032
Projected Ending Balance 15,291,907 13,817,510
Available Reserves
Available Reserves
(Optional. Include Fund 17 Special Reserve) 8,663,262 8,663,262
Reserve For Economic Uncertainties 4,222,926 4,278,858
Total Available Reserves 12,886,189 12,942,120
State Required Reserve % 1% <-- Change to district's state requirement
State Required Reserve $ 4222926 | 4,278 858

CERTIFICATION NO. 1
The disclosure document must be signed by the district superintendent and chief business officer at the time of public disclosure
In accordance with the requirements of Government Code section 3547 5, the superintendent and chief business officer of the school district hereby certify that
the district can meet the costs incurred under the Collective Bargaining Agreement between the District and the Bargaining Unit during the term of the
agreement.

Chief Business Gfficer Date
District Superintendent Date

CERTIFICATION NO. 2
The disclosure document must be signed by the president or clerk of the govertung board at the ime of formal board action on the proposed agreement

The information provided in this document summarnizes the financial implications of the proposed agreement and 1s submitted to the governing board for public
disclosure of the major provisions of the agreement (as provided in the “Public Disclosure of Proposed Bargaining Agreement”) in accordance with the
requirements of AB 1200 and Government Code section 3547.5

President or Clerk of Governing Board Dale

SCCOE DBAS Collective Bargaining Disclosure 1122 19
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