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he--Boarcl-of Trus-t-ees-aecept-s-rns1;>onsibility-fef-f)r-oviding--a means--by-whieh the-public--ean holel--em1;>loye 
. . . . . . 

edue-a-tional 1;>reeess. The Board of Trustees recognizes its accountability to the public for the quality of the district's 
educational program and the performance of district employees. The district shall provide a process by which a 
complaint submitted by any person regarding an employee can be resolved impartially, e P.editiously, and with 
minimal disruption to district o erations and the educational program. 

When a concern regarding an employee is presented during a Board meeting or to an individual Board member o� 
employee outside of a Board meeting, the complainant shall be informed of the approP.riate comP.laint procedure. 

Any complaint regarding the Superintendent shall be initially filed in writing with the Board. The Board shall consult 
ith legal counsel or ap oint an ap ro riate agent to conduct the investigation. 

he-5uperint-enelent-or-designe�hall-elevelop-regulations-which-permit the-publie---to--submit-complaint-s-agains 
t:listriet--empleyees in-an ap1;>ropriat-e--way:-These-regulations-shall roteet the-rightsof involved arties. The-Beard 
ma als--bod "f the--eem - laint is-net r-eselvect; 

(ef. 1312.2 Cemplaints Ceneeming lnstruetienal Material) 

(ef. 1312.3 Uniform Comm;?lirit Preeedures) 

(ef. 3515.2 Disruptions) 

The Superintendent or designee shall determine whether a complaint against any other employee should be 
considered a complaint against the district and/or an individual employee, and whether it should be resolved by the 
district's process for complaints concerning personnel and/or other district procedures. Any complaint of child abuse 
or neglect alleged against a district employee shall be reported to the appropriate local agencies in accordance witli 
law and BP 5141.4 - Child Abuse Prevention and Reporting. Any complaint alleging that an employee engaged in 
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying) in district programs and 
activities shall be filed in accordance with BP/AR 1312.3 - Uniform Complaint Procedures. Any complaint by an 
employee, job applicant, volunteer, intern, or independent contractor alleging unlawful discrimination or harassment 
by an employee shall be filed in accordance with AR 4030 - Nondiscrimination in EmP.loyment. 

Any complaint subject to this policy and the accompanying administrative regulation shall be investigated by the 
principal, the employee's immediate supervisor, the Superintendent or designee, legal counsel, agent of the Board, 
and/or other appropriate person who is not the subject of the complaint or subordinate to the employee charged in 
the complaint. The complainant and the employee shall have an opportunity to present information relevant to the 
complaint. 

A complaint that is filed anonymously may be investigated by the SuP.erintendent or designee deP.ending on the 
specificity and reliability of the information 

If a complainant requests confidentiality, the Superintendent or designee shall inform the complainant that the 
request may limit the district's ability to investigate the employee's conduct or take other necessary action. 
However, the Superintendent or designee shall take all reasonable steps to investigate and resolve the complaint! 
without divulging the complainant's identity. 
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Regulation 3515.4: Recovery For Property Loss Or DamageRegulation 3515.4: Recovery For Property Loss Or Damage Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 02/17/2017

Reports by Staff

District employees shall report any damage to or loss of school property to the Superintendentprincipal or designee
immediately after such damage or loss is discovered. In those instances in which insurance reimbursement may be
involved, the principal or designee shall contact the appropriate district official.

 

(cf. 3530 - Risk Management/Insurance)

(cf. 5131.5 - Vandalism and Graffiti)

 

Investigation

 

The Superintendent or designee shall conduct a complete investigation of any instance of damage to or loss of
school property and shall consult law enforcement officials when appropriate. If it is determined that the damage has
been committed by any district student, the Superintendent or designee shall initiate appropriate disciplinary
procedures against the student.

 

(cf. 3515.3 - District Police/Security Department)

(cf. 5131 - Conduct)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

 

Recovery of Damages

 

When the individual causing the damage or loss has been identified and the costs of repair, replacement, or cleanup
determined, the Superintendent or designee shall take all practical and reasonable steps to recover the district's
costs and shall consult with the district's legal counsel and/or insurance carrieradministrator, as appropriate.

 

Such steps may include the filing of a civil complaint in a court of competent jurisdiction to recover damages from
the responsible person and, if the responsible person is a minor, from his/her parent/guardian in accordance with
law. Damages may include the cost of repair or replacement of the property, the payment of any reward, interest,
court costs, and all other damages as provided by law.

If the responsible person is a minor student of the district and the student's parents/guardians are unable to pay for
the damages or to return the property, the district shall offer a program of voluntary work for the student in lieu of
the payment of monetary damages. The district may offer any other student or former student, with parent/guardian
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permission, the option to provide service, work, or other alternative, nonmonetary forms of compensation to settle
the debt owed as a result of property loss or damage. Service or work exchanged for repayment of a debt shall
comply with all provisions of the Labor Code related to youth employment.  (Education Code 48904, 49014)

The Superintendent or designee may withhold the student's grades, diploma, and/or transcripts until the student's
parents/guardians have paid for the damages or the voluntary work has been completed. Prior to withholding a
student's grades, diploma, or transcripts, due process shall be afforded the student in accordance with law. 
(Education Code 48904)

(cf. 5125.2 - Withholding Grades, Diploma or Transcripts)

In addition, the Superintendent or designee shall initiate appropriate disciplinary procedures against the student.

(cf. 5131 - Conduct)

(cf. 5144 - Discipline)

(cf. 5144.1 - Suspension and Expulsion/Due Process) 

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

(cf. 5145.9 - Hate-Motivated Behavior)

Payment of Reward

 

When authorized according to Board policy, the Superintendent or designee shall pay the reward to the party who
provides information sufficient to identify and apprehend the person(s) subsequently determined to be responsible
for the damage or loss. If more than one person provides information, the reward shall be divided among them as
appropriate.
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Policy 3540: TransportationPolicy 3540: Transportation Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 03/13/2017

 

The Board of Trustees desires to provide for the safe and efficient transportation of students to and from school as
necessary to ensure student access to the educational program, promote regular attendance and reduce tardiness. In
determining Tthe extent to which the district will provides for transportation services, shall depend upon the Board
shall weigh student and community needs and against the cost of providing such services. a continuing assessment of
financial resources.

 

(cf. 3100 - Budget)

(cf. 3250 - Transportation Fees)

(cf. 3541 - Transportation Routes and Services)

(cf. 3541.1 - Transportation for School-Related Trips)

(cf. 3541.2 - Transportation for Students with Disabilities)

(cf. 5116.1- Intradistrict Open Enrollment)

(cf. 5117 - Interdistrict AgreementsAttendance)

(cf. 6178.2 - Regional Occupational Center/Program)

 

The Superintendent or designee shall recommend to the Board the most economical, environmentally sustainable,
and appropriate means of providing transportation services.

(cf. 3510 - Green School Operations)

The Board may purchase, rent, or lease vehicles; contract with a common carrier or municipally owned transit
system; contract with responsible private parties including the parent/guardian of the student being transported;
and/or contract with the County Superintendent of Schools.  (Education Code 35330, 39800, 39801)

In contracting for transportation services, the district shall comply with all applicable laws related to bids and
contracts.  (Education Code 39802-39803)

In lieu of providing transportation in whole or in part, the district may pay the student's parents/guardians either
their actual and necessary expenses in transporting the student or the cost of the student's food and lodging at a
place convenient to the school. In either case, the amount of the payment shall not exceed the cost that would be
incurred by the district to provide for the transportation of the student to and from school.  (Education Code 39806-
39807)

The Board may charge a transportation fee to parents/guardians of transported students in accordance with
Education Code 39807.5 and BP/AR 3250 - Transportation Fees

(cf. 3250 - Transportation Fees)
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No student shall be required to be transported for any reason without the written permission of the student's
parent/guardian, except in emergency situations involving illness or injury to the student pursuant to Education Code
35350 or the evacuation of students as necessary for their safety.

(cf. 3516 - Emergencies and Disaster Preparedness Plan)
 

The Superintendent or designee shall develop procedures to promote safety for students traveling on school buses.

 

(cf. 3543 - Transportation Safety and Emergencies)

(cf. 5131.1 - Bus Conduct)

 

The Superintendent or designee shall ensure the qualifications of bus drivers and related staff employed by the
district, provide for the maintenance and operation of district-owned school buses and other equipment, and ensure
adequate facilities for equipment storage and maintenance.

 

(cf. 3542 - School Bus Drivers)
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Policy 4030: Nondiscrimination In EmploymentPolicy 4030: Nondiscrimination In Employment Status:Status: DRAFT

Original Adopted Date:Original Adopted Date: 12/05/2016

The Board of Trustees is determined to provide district employees and job applicants a safe, positive environment
where they all district employees are assured of full and equal employment access and opportunities, protection
from harassment or and intimidation, and freedom from any fear of reprisal or retribution for asserting their
employment rights in accordance with law. For purposes of this policy, employees include job applicants, interns,
volunteers, and persons who contracted with the district to provide services, as applicable.  

The Board prohibits No district employees shall be discriminated against or harassed by any coworker, supervisor,
manager, or other person with whom the employee comes in contact in the course of employment from
discriminating against or harassing any other district employee or job applicant on the basis of the person's
employee's actual or perceived race, religious creed, color, ancestry, national origin, ancestry, age, religious
creed, marital status, pregnancy, physical or mental disability, medical condition, genetic information, military and
veteran status, sex, sexual orientation, gender, gender identity, gender expression, sex, or sexual orientation, or
association with a person or group with one or more of these actual or perceived characteristics.

 

(cf. 0410 - Nondiscrimination in District Programs and Activities)

(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease)

The district shall not inquire into any employee's immigration status nor discriminate against an employee on the
basis of immigration status, unless there is clear and convincing evidence that it is necessary to comply with federal
immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of employment and
in all employment-related practices, including the following: 

1. Discrimination in hiring, compensation, terms, conditions, and other privileges of employment

(cf. 4151/4251/4351 - Employee Compensation)

(cf. 4154/4254/4354 - Health and Welfare Benefits) 

 

2. The Board also prohibits discrimination against any employee or job applicant in compensation, terms, conditions,
and other privileges of employment and the Ttaking of any adverse employment action, including, but not limited to,
such as termination or the denial of employment, promotion, job assignment, or training, against an employee or job
applicant based on any of the categories listed above.

 

(cf. 4032 - Reasonable Accommodation)

(cf. 4154/4254/4354 - Health and Welfare Benefits)

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to adversely affect an
employee's employment opportunities, or that has the purpose or effect of unreasonably interfering with the
individual's work performance or creating an intimidating, hostile, or offensive work environment
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4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940 or 2 CCR
11006-11086, such as:
 

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any related medical
condition or on an employee's gender, gender expression, or gender identity, including transgender status
 

(cf. 4033 - Lactation Accommodation)

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
 

b. Prohibited discrimination on the basis of rReligious creed includes discrimination based on an employee's or
job applicant's religious belief or observance, including his/her religious dress or grooming practices., or based
on the district's failure or refusal to use reasonable means to accommodate an employee's religious belief,
observance, or practice which conflicts with an employment requirement: In accordance with Government
Code 12940, prohibited discrimination on the basis of religious creed also includes the district's failure or
refusal to use reasonable means to accommodate an employee's or job applicant's religious belief, observance,
or practice which conflicts with an employment requirement. However, the district shall not accommodate an
employee's religious dress practice or religious grooming practice if it requires segregation of the individual
from other employees or the public or if it would result in a violation of this policy or any law prohibiting
discrimination.

(cf. 4119.22/4219.22/4319.22 - Dress and Grooming)
 

c. Requirement for a medical or psychological examination of a job applicant, or an inquiry into whether a job
applicant has a mental or physical disability or a medical condition or as to the severity of any such disability or
condition, without the showing of a job-related need or business necessity
 

(cf. 4119.41/4219.41/4319.41 - Employees with Infectious Disease)
 

d. Failure to make reasonable accommodation for the known physical or mental disability of an employee, or to
engage in a timely, good faith, interactive process with an employee who has requested such accommodations
in order to determine the effective reasonable accommodations, if any, to be provided to the employee.  

Prohibited sex discrimination includes discrimination based on an employee's or job applicant's pregnancy, childbirth,
breastfeeding, or any related medical condition.

(cf. 4033 - Lactation Accommodation)

Harassment consists of unwelcome verbal, physical, or visual conduct that is based on any of the prohibited
categories of discrimination listed above and that is so severe or pervasive that it adversely affects an individual's
employment opportunities, has the purpose or effect of unreasonably interfering with the individual's work
performance, or creates an intimidating, hostile, or offensive work environment.

(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)

 

The Board also prohibits retaliation against any district employee or job applicant who opposes any discriminatory
employment practice by the district or its employees, agents, or representatives or who complains, testifies, assists,
or in any way participates in the district's complaint proceduresprocess pursuant to this policy. No employee or job
applicant who requests an accommodation for any protected characteristic listed in this policy shall be subjected to
any punishment or sanction, regardless of whether the request was granted. (Government Code 12940; 2 CCR
11028)
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No employee shall, in exchange for a raise or bonus or as a condition of employment or continued employment, be
required to sign any document that releases the employee's right to file a claim against the district or to disclose
information about harassment or other unlawful employment practices. (Government Code 12964.5)

 

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be investigated in
accordance with procedures specified in the accompanying administrative regulation.

 

Any supervisory or management employee who observes or has knowledge of an incident of prohibited
discrimination or harassment, including harassment of an employee by a nonemployee, shall report the incident to
the Superintendent or designated district coordinator as soon as practical after the incident. All other employees are
encouraged to report such incidents to their supervisor immediately. The district shall protect any employee who
does reports such incidents from retaliation.

 

The Superintendent or designee shall use all appropriate means to reinforce the district's nondiscrimination policy.
He/she shall, including provideing training and information to employees about how to recognize harassment and
, discrimination, or other related conduct, how to respond appropriately, and components of the district's policies and
regulations regarding discrimination. The Superintendent or designee shall regularly review the district's employment
practices and, as necessary, shall take action to ensure district compliance with the nondiscrimination laws.

 

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids, abets, incites,
compels, or coerces another to engage or attempt to engage in such behavior in violation of this policy shall be
subject to disciplinary action, up to and including dismissal.

 

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)

(cf. 4218 - Dismissal/Suspension/Disciplinary Action)
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