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Proposed 2020-21 Revisions to the Parties’ Collective Agreement

MVLA and DTA met to discuss potential topics for 2020 - 21 negotiations. As required by California Government Code Section 3547, MVLA and DTA provide public notice of these initial proposals and offer the public an opportunity to comment on these initial proposals at a public Board meeting. The negotiating parties intend to utilize an interests-based process that is expected to result in amendments to the current Collective Agreement between the District and the DTA.

I. Special Education 
Issue:  There is no contract language defining the work terms and conditions associated with Special Education teachers’ work.

District Interests:  
· Ensure contract language supports staff and students and is in compliance with recommended ratios
· Define Coordinator release, role and responsibilities as well as term length

DTA Interests:  
· Create contract language that defines work terms and conditions associated with SPED teacher’s work.
· Include language on the increase of Coordinator release time of .4 FTE

II. Counselors  
Issue: The District and the DTA changed the counseling model last year, the contract language needs to be updated.

District Interests: 
· Update language to incorporate approved changes 
· Clarify accessing non-salary compensation opportunities as they relate to counselors


DTA Interests:
· Restructure contract language to reflect the change in the counseling model
· Clarify current practices regarding Parent-Teacher Conferences, Letters of Recommendation, and district use of additional calendar days.


III.	Additional Support for Regular Classroom Teachers Assigned Special Pupil Populations

Issue:   What additional support can be provided for classroom teachers who are serving students with special needs in the least restrictive environment and other special pupil populations?

District Interests:
· Assuring District compliance with legal requirements for placement in the least restrictive environment and providing all legally required services;
· Allowing flexibility when providing support for regular classroom teachers assigned with pupils in the least restrictive environment.
· Revise, review, and incorporate the existing MOU on Co-Teaching


DTA Interests:
· Providing additional instructional support for regular classroom teachers assigned with pupils in the least restrictive environment and other special pupil populations.
· Create a process that allocates resources and support to teachers with high needs students.
· Involving regular classroom teachers in the IEP process to discuss supplemental instructional services for students assigned to the least restrictive environment.
· To the extent reasonable, providing an equitable distribution of instructional workload resulting from students being placed in the least restrictive environment.
· Revise, review, and incorporate the existing MOU on Co-Teaching.


IV. Class Size and Staffing Ratios

	Issue: To what extent should the class sizes be reduced and balanced among teachers?

	District Interests:
· Maintain current contract staffing ratio to assure a consistent and predictable budget expenditure;
· Allowing for current flexibility in staffing to maximize student instructional needs and choices.

	DTA Interests:
· Providing equity among teachers in the assignment of pupils, including identified as high needs students;
· Avoiding [disproportionately] larger class sizes that will increase teacher workload and negatively impact student services.
· Establish a class size number for LRE students that triggers extra compensation for the extra workload. 

V.  Leaves -- Combining Sick and Personal Necessity Leaves, and Limiting Long Term Part-time Leave
Issue: Interest in discussing the terms and usage of Personal Necessity and Sick Leave. Should the current practice of providing long-term part-time leave be revised?

	District Interests:
· Providing part-time leave with right-of-return that is balanced against:
· The newly hired teachers’ right to be placed on a tenure track, and
· The need to attract and retain newly hired teachers;
· Providing part-time leave with right-of-return that is comparable to other school districts.
· Comply with State and Federal legal requirements.
	


	DTA Interests:
· Providing more flexibility in utilization of sick and PN leave;
· Develop a system that facilitates part-time leave with right-of-return;
· Continuing part-time leave with right-of-return to avoid a disparate impact on female employees.  


VI.  Teachers on Special Assignment
Issue:   There is no contract language regarding TOSAs. Should the purpose of TOSA be defined differently? Should classroom teachers have more access to these positions?

	District Interests:
· Maintaining individuals in mentoring positions who have developed specialized skills over a number of years
· District has an interest in exploring period release, goal oriented, Teacher on Special Assignment work 
· District has interest in defining Teacher on Special Assignment and promoting teacher leadership
· District is interested in not impacting site allocation and not affecting staffing process

	DTA Interests:
· Providing more opportunities for classroom teachers to serve in these positions;
· Include language in the contract to address clarifying all mandatory subjects and job responsibilities regarding TOSA.
· Explore ideas to expand TOSA to address evolving District needs
· Define IST role in implementing Appendix H (PAR)
· Not impacting site allocation and not affecting staffing process


VII. Compensation
Issue: To what extent should the compensation for DTA unit members be increased for the 2020-21 school year?

	District Interests:
· Maintain the District’s sound fiscal status;
· Provide a reasonable increase* in total compensation that may include changes in salary and contributions to medical, health, and retirement benefits.
· Assess the current EPED list and adjust as necessary to ensure the list of positions is accurate and compensation is appropriate.
	
DTA Interests:
· Provide incentives to take additional university credits for professional growth;
· Provide a reasonable increase* in total compensation on the salary schedule. 
· Assess the current EPED list and adjust as necessary to ensure the list of positions is accurate and compensation is appropriate.
· Clarify contract language 4.8.1 on consecutive terms for coordinators. 

*Note: The District and the DTA will continue to utilize objective criteria in an attempt to arrive at an understanding of what constitutes a “reasonable increase.” This will include applying data to three major standards: (1) inflation as measured by the Bay Area Consumer Price Index; (2) the fiscal ability of the District to pay an increase in compensation; and (3) the total compensation paid by comparable school districts.  


